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Bill Type and Number: Resolution 2015-0457
Introducer/Sponsor(s): Council Member Brown
Date of Introduction: June 23, 2015
Committee(s) of Reference: R, F
Date of Analysis: June 22, 2015
Type of Action: Resolution urging Mayor-Elect to include salary increases in the upcoming 2015/2016 budget
Bill Summary: This bill urges the Mayor-Elect to include salary increases for employees who received a salary decrease that has not been restored; increase all employee salaries by three percent (3%) to reflect a cost of living adjustment in the proposed 2015-2016 budget; and request that Administration adopt a policy for annual cost of living adjustments for employees unless otherwise justified.
Background Information:  
· Members of American Federation of State, County and Municipal Employees (AFSCME), Jacksonville Supervisors Association (JSA), International Association of Firefighters (IAFF), agreed to a 2% salary decrease on October 1, 2010, which was restored by 2% on September 30, 2012 and promptly decreased again by 2% on October 1, 2012, and to date has not been restored. 
· Appointed employees and officials and managerial and confidential employees also incurred a salary decrease of 2% on October 1, 2010, which to date has not been restored.
· Members of the Fraternal Order of Police (FOP) agreed to a 3% salary decrease on January 1, 2012, which to date have not been restored. 
· Members of the Northeast Florida Public Employees’ Local 630, Laborers’ International Union of North America (LIUNA) agreed to a 2% salary decrease on October 1, 2010. LIUNA members decrease was restored by 2% on September 30, 2012.

During this time City employees’ contributions toward health and retirement benefits has continuously increased. Some employees in the private sector sustained salary decreases or adjustments during the same period of time; however, most of these employees affected have received salary increases, cost of living adjustments and/or bonuses in recent years. 
Policy Impact Area: Mayor’s Office, Financial Services Department, Council Auditor’s Office
Fiscal Impact: Restoration of salary decreases (2%); and increase of all employee salaries by 3% to reflect cost of living
Analyst: Mitchell
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